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STUDENT SAFETY AND VIOLENCE PREVENTION -  Bullying 
 
I.  Definitions (RSA 193-F:3)   

�x Bullying: Bullying is hereby defined as a single significant incident or a pattern of incidents 
involving a written, verbal, or electronic communication, or a physical act or gesture, or any 
combination thereof, directed at another student which: 

o Physically harms a student or damages the student’s property; 
o Causes emotional distress to a student; 



Nashua Board of Education Policy JICK  
 
 

Page 2 of 7 

II I .  Statement Prohibiting Retaliation or False Accusations  

False Reporting  
A student found to have wrongfully and intentionally accused another of bullying may face discipline or 
other consequences, ranging from positive behavioral interventions up to and including suspension or 
expulsion.  
 
A school employee found to have wrongfully and intentionally accused a student of bullying shall face 
discipline or other consequences be determined in accordance with applicable law, District policies, 
procedures and collective bargaining agreements.  
 
Reprisal or Retaliation  
The District will discipline and take appropriate action against any student, teacher, administrator, 
volunteer, or other employee who retaliates against any person who makes a good faith report of alleged 
bullying or against any person who testifies, assists, or participates in a proceeding or hearing relating to 
such bullying.  
 

1. The consequences and appropriate remedial action for a student, teacher, administrator, volunteer, 
or other employee 
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action may not be based solely on an anonymous report.  Independent verification of the 
anonymous report shall be necessary in order for any disciplinary action to be applied. 

4. The administration may develop student reporting forms to assist students and staff in filing such 
reports.  An investigation shall still proceed even if a student is reluctant to fill out the designated 
form and chooses not to do so. 

5. Upon receipt of a report of bullying, the Principal shall commence an investigation consistent with 
the provisions of Section XI of this policy. 

 
Staff Reporting 

1. An important duty of the staff is to report acts or behavior that they witness that appears to 
constitute bullying.   

2. All D istrict employees and volunteers shall encourage students to tell them about acts that may 
constitute bullying. For young students, staff members may provide direct assistance to the student. 

3. Any school employee or volunteers who witnesses, receives a report of, or has knowledge or belief 
that bullying may have occurred shall inform the Principal as soon as possible, but no later than the 
end of the that school day. 

4. Upon receipt of a report of bullying, the Principal shall commence an investigation consistent with 
the provisions of Section XI of this policy. 

 
VIII.  Procedure for Internal Reporting Requirements (RSA 193-F:4, II(g))  
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Each individual will be interviewed separately and at no time will the alleged victim and perpetrator 
be interviewed together during the investigation. 

3. If the alleged bullying was in whole or in part cyberbullying, the Principal may ask students and/or 
parents to provide the District with printed copies of e-mails, text messages, website pages, or other 
similar electronic communications. 

4. 
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Superintendent's decision. An appeal to the Superintendent shall be a prerequisite to any appeal to the 
School Board. The appeal to the School Board shall be in writing, addressed to School Board Chair in 
care of the Superintendent, shall state the reason(s) why the appealing party is aggrieved, and the nature 
of the relief they seek.  
 
An aggrieved parent/guardian has the right to appeal the final decision of the local School Board to the 
State Board within thirty (30) calendar days of receipt of the written decision of the local School Board in 
accordance with RSA 541-A and State of New Hampshire Department of Education Regulations set forth 
in ED 200. The State Board may waive the thirty-day requirement for good cause shown, including, but 
not limited to, illness, accident, or death of a family member. 
 
XVI.  School Officials (RSA 193-F:4, II(n)  

The Superintendent of schools is responsible for ensuring that this policy is implemented.  
 

XVII.  Capture of Audio Recordings on School Buses 

Pursuant to RSA 570-A:2, notice is hereby given that the Board authorizes audio recordings to be made in 
conjunction with video recordings of the interior of school buses while students are being transported to 
and from school or school activities. The Superintendent shall ensure that there is a sign informing the 
occupants of school buses that such recordings are occurring. 
 
XVIII.  Use of Video or Audio Recordings in Student Discipline Matters 
The District reserves the right to use audio and/or video recording devices on District property (including 
school buses) to ensure the health, safety and welfare of all staff, students and visitors. Placement and 
location of such devices will be established in accordance with the provisions of Policies EEAA, EEAE 
and ECAF. 
 
In the event an audio or video recording is used as part of a student discipline proceeding, such video may 
become part of a student's education record.  If an audio or video recording does become part of a 
student's education record, the provisions of Policy JRA shall apply. The Superintendent is authorized to 
contact the District's attorney for a full legal opinion relative in the event of su


